
 
Human Relations Commission meetings are broadcast live on cable channel TV Fargo 56 and can be seen live by 
video stream on www.FargoND.gov/streaming. They are rebroadcast each Thursday at 12:00 p.m.  
 
People with disabilities who plan to attend the meeting and need special accommodations should contact the Planning 
Office at 701.241.1474 or TDD at 701.241.8258. Please contact us at least 48 hours before the meeting to give our 
staff adequate time to make arrangements. 
 
Minutes are available on the City of Fargo Web site at www.FargoND.gov/humanrelations. 
 

M E M O R A N D U M 
 
TO: Fargo Human Relations Commission 
 
FROM: Willard Yellow Bird, Cultural Planner, Community Development 
 
DATE: October 2, 2017 
 
RE: Human Relations Commission 2018 Goal Setting Session  
 
The Human Relations Commission’s 2018 Goal Setting session will be held Tuesday, 
October 3rd from 5:30 to 8:30 p.m. in the Community Room of the Downtown Fargo 
Public Library. If you are not able to attend, please contact staff at 701.241.1474 or 
planning@FargoND.gov. 
 
 

HUMAN RELATIONS COMMISSION 
2018 Goal Setting Session 

Tuesday, October 3, 2017 5:30 p.m. 
Community Room, Downtown Fargo Public Library 

AGENDA 
 
 

1. Welcome and Introductions 

2. History of the Human Relations Commission and Dinner 

3. Review draft of strategic plan 

4. Prioritization/Timeline for doing 

5. Bylaws  

6. Adjourn 

http://www.fargond.gov/streaming
http://www.fargond.gov/humanrelations
mailto:planning@FargoND.gov


Ordinance Creating the Fargo Human Relations Commission 

Article 15 

Section 

15-0201.  Creation of Human Relations Commission.  

15-0202.  Number of members--Term of members--Appointment of members--Filling vacancies.  

15-0203.  President of commission--Meetings--Record to be kept.  

15-0204.  Goals of the Human Relations Commission  

15-0205.  Powers and duties of commission.  

15-0206.  Commission advisory in nature.  

 

15-0201. Creation of Human Relations Commission. 

There is hereby created and established a body to be known as the Human Relations Commission, 

whose purpose is to promote the acceptance and respect for diversity through educational programs 

and activities and to discourage all forms of discrimination on the basis of race, color, religion, sex, 

national origin, age, the presence of any mental or physical disability, status with regard to marriage or 

public assistance, participation in lawful activity off the employer's premise during nonworking hours 

which is not in direct conflict with the essential business-related interests of the employer or sexual 

orientation. 

15-0202. Number of Members--Term of Members--Appointment of Members--Filling Vacancies. 

The Human Relations Commission shall consist of nine members, who shall be appointed by the 

president of the board of city commissioners, subject to confirmation by the Board of City 

Commissioners. The terms of office of such commissioners shall be as follows, to wit: three members 

who shall serve until July 1, 2001; three members who shall serve until July 1, 2002; and three members 

who shall serve until July 1, 2003. At the expiration of the terms of the members as aforesaid, members 

shall be appointed for three-year terms. If a vacancy occurs otherwise then by expiration of a term, it 

shall be filled by appointment for the unexpired portion of the term. Notwithstanding the expiration of a 

member's term, such member may serve until his or her successor has been appointed and qualified. 

15-0203. President of commission--Meetings--Record to be kept. 

The Human Relations Commission shall elect its president for a term of one year from among the 

appointed members and shall hold regular monthly meetings. The commission shall keep a record of its 

resolutions, findings and the determinations and such record shall be a public record. The commission 



may appoint such subcommittees from among the appointed members as it may be necessary for its 

work. 

15-0204. Goals of the Human Relations Commission. 

The goals of the Human Relations Commission are: 

A.    To provide leadership in the areas of civil rights. 

B.    To encourage and educate the public in the promotion of civil rights. 

C.    To identify issues of principal concern to members of the community in the area of civil rights and to 

recommend priorities and objectives to the board of city commissioners. 

D.    To encourage adherence to federal and state laws regarding civil rights, including Chapter 14-02.4 

of the North Dakota Century Code, through education, conciliation and mediation. 

15-0205. Powers and Duties of Commission. 

The Human RelationsCommission shall: 

A.    Recommend to the board of city commissioners, from time to time, action and programs in 

furtherance of the purpose of the Human RelationsCommission as described in this article. 

B.    Consult and advise with public officials and agencies and with private individuals and organizations 

to provide education regarding civil rights. The commission may, in its discretion, assist aggrieved 

individuals, but such assistance shall consist of information, guidance and, in its discretion, conciliation 

and mediation services. 

15-0206. Commission advisory in nature. 

The Human Relations Commission shall be advisory in nature and shall submit all reports and 

determinations to the board of city commissioners of the city of Fargo. Final authority shall be in the 

board of city commissioners. 

 

Source: 4081 (2000). 
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 Purpose   
The Fargo H

um
an R

elations C
om

m
ission (H

R
C

) is dedicated to prom
oting positive hum

an relations in an increasingly diverse com
m

unity. The 
H

R
C

 w
orks to proactively address racism

, hom
ophobia, religious prejudice, bias, anti-im

m
igrant sentim

ent, and other divisive attitudes that can 
lead to discrim

ination, tension, hate crim
e, and violence. Team

ing up w
ith law

 enforcem
ent, schools and universities, area cities and counties, 

local organizations, com
m

unities of faith, youth, policy m
akers, businesses, individuals and leaders, the H

R
C

 can help bring people together. 
 M

ission and G
oals 

The m
ission of the Fargo H

um
an R

elations C
om

m
ission is 

to
 
p
ro

m
o
te

 
a
c
c
e
p
ta

n
c
e

 
a

n
d
 
re

s
p
e
c
t 

fo
r 

d
iv

e
rs

ity
 
a
n
d

 
d

is
c
o
u
ra

g
e
 
a
ll 

fo
rm

s
 
o
f 

d
is

c
rim

in
a
tio

n. The H
um

an R
elations C

om
m

ission has three m
ain goals. The functions and duties of the H

um
an R

elations C
om

m
ission are 

specified in O
rdinance 4081, Article 15-02 of the Fargo M

unicipal C
ode.   

 
1. 

M
easure and m

onitor com
m

unity relations and civil rights issues 
2. 

Educate the com
m

unity on civil rights 
3. 

Encourage adherence to Federal and State civil rights law
s 

 The H
R

C
's vision is that everyone in Fargo is connected through com

m
unication, com

passion, creativity, understanding, justice, equity, 
opportunity, accountability, respect, and hum

an dignity. 
 C

om
m

ission 
The Fargo H

um
an R

elations C
om

m
ission is part of local governm

ent w
ith

 a 9-m
em

ber volunteer board, appointed by the C
ity C

om
m

ission. The 
C

ity's C
ultural Planner staffs the H

R
C

’s
 program

m
atic w

ork. M
em

bers serve 3-year term
s w

ith the chairperson being voted on by the m
em

bership. 
G

enerally, the H
R

C
 m

eets m
onthly and individual C

om
m

issioner's serve on various com
m

ittees and/or task forces. The H
R

C
’s

 signature projects 
include an annual event recognizing the life and w

ork of D
r. M

artin Luther K
ing Jr, presenting the Fargo H

um
an R

elations A
w

ards to recognize 
effective practices in hum

an rights/relations w
ork, and supporting local organizations and activities that m

ake up the com
m

unity-w
ide infrastructure 

for hum
an relations resources.  

 H
istory 

In M
ay 2000, M

ayor Bruce Furness organized a group of residents to discuss the need for an organization that w
ould address hum

an relations 
issues in Fargo. O

ver that period of tim
e, the study group m

et w
ith a num

ber of local stakeholders in addition to specialists at the state and 
national level.  The study group found that a hum

an relations com
m

ission in Fargo w
ould be beneficial. O

n O
ctober 16, 2000, the Fargo C

ity 
C

om
m

ission created the Fargo H
um

an R
elations C

om
m

ission to serve as an advisory board. A first in N
orth D

akota. Shortly after, nine 
com

m
issioners w

ere appointed and m
et for the first tim

e on N
ovem

ber 17, 2000. In January 2001, an assistant planner w
as assigned to serve as 

the C
ity staff liaison to the H

R
C

. In addition, the C
om

m
ission developed a specific set of objectives and strategies that w

ould best allow
 it to 

com
m

unicate hum
an relations issues to individuals and groups in Fargo.  
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 The C
ity of Fargo em

braces the values of hum
an diversity in its access to housing, em

ploym
ent, and social clim

ate. G
oing forw

ard, the H
R

C
 

should focus on developing a detailed understanding of its purpose, im
proved com

m
unication, and com

m
itm

ent enhancing hum
an relations by:  

 G
O

A
L 1: M

easure and m
onitor com

m
unity relations and civil rights issues  

The H
um

an R
elations C

om
m

ission m
ust routinely m

easure and m
onitor com

m
unity relations in an effort to show

 contributions and involvem
ent 

and report the status of hum
an relations to the com

m
unity. The first goal seeks to provide a m

eans for gathering and sharing inform
ation in order 

to encourage healthy relationships and facilitate hum
an relations developm

ent in Fargo.  
 

O
bjective A: Assessm

ent. U
tilize data to give the H

R
C

 inform
ation needed to prioritize, evaluate, and report 

 O
bjective B: O

perations. E
stablish a process that the H

R
C

 can use to conduct its business in an open and understandable m
anner 

 G
O

A
L 2: Educate the com

m
unity on civil rights  

In the FM
 m

etropolitan area, there are a num
ber of individuals and organizations that w

ork to ensure that citizens have the opportunity to live 
unham

pered by unlaw
ful discrim

ination. The Fargo H
um

an R
elations C

om
m

ission is part of that effort. The second goal seeks to provide all 
m

em
bers of the com

m
unity resources and activities that energize efforts to increase acceptance and build inclusion.  

 
O

bjective A
: U

nderstanding &
 Acceptance. Prom

ote aw
areness through education on hum

an relations issues and increasing resources 
available to the public  
 O

bjective B: E
vents. Assist in the participation, creation and im

plem
entation of hum

an relations aw
areness events and cultural activities 

that em
phasize strength in diversity and the positive aspects in the com

m
unity (i.e., M

LK D
ay, W

elcom
ing W

eek, picnics, festivals, fair 
housing education)  

 G
O

A
L 3: Encourage adherence to Federal and State civil rights law

s  
The m

ost effective w
ay to address divisiveness is to build coalitions and form

 support for actions that prom
ote inclusiveness. The intent is to 

create w
elcom

ing com
m

unities and address the needs of people w
ho are isolated because of discrim

ination. The third goal seeks to secure 
effective avenues of com

m
unity sustainability by encouraging adherence to civil rights law

s. 
 

 O
bjective A: Partnerships. Identify new

 and existing hum
an relations resources and stakeholders, m

aintain relationships, and strengthen 
existing law

s and enforcem
ent m

echanism
s   

 O
bjective B

: R
ecognition &

 R
esponse. Acknow

ledge and encourage positive hum
an relations activities and prom

ptly respond to hate and 
critical issues as they arise in the com

m
unity 
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 A com
m

unity that is serious about im
plem

enting ideas and strategies m
ust also be w

illing to accept the responsibility for action. This happens 
w

hen everyone w
orks tow

ard goals. The follow
ing table lists the proposed goals and objectives and identifies the people and groups w

ho have 
accepted responsibility for coordinating im

plem
entation.  

  G
O

A
L 1: 

W
hat W

e N
eed to D

o 
R

esources/G
oal in Tim

e 
C

urrent Status 
Leadership 

M
easure and m

onitor com
m

unity relations and civil rights issues  
A

) A
ssessm

ent 
 

 
 

 

U
tilize data to give the H

R
C

 
inform

ation needed to 
prioritize, evaluate, and report
 

 

O
ffer resources to support civil 

rights and legislative initiatives 
 

 
 

C
ollect and present data 

visually  
 

 
 

B
) O

perations  
 

 
 

 

Establish a process that the 
H

R
C

 can use to conduct its 
business in an open and 
understandable m

anner 

D
evelop a resource for 

com
m

issioners that details the 
H

R
C

’s
 m

ission, vision and plan, 
as w

ell as m
eeting protocol, 

calendar, and contact 
inform

ation  

 
 

 

U
pdate the C

ity C
om

m
ission on 

the H
R

C
’s

 w
o

rk
 annually 

 
 

 

P
repare presentations that can 

be offered to service groups & 
organizations  

 
 

 

C
reate a board handbook and 

process for developm
ent and 

new
 m

em
ber orientation  
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G
O

A
L 2: 

W
hat W

e N
eed to D

o 
R

esources/G
oal in Tim

e 
C

urrent Status 
Leadership 

Educate the com
m

unity on civil rights 
A

) U
nderstanding &

 
A

cceptance 
 

 
 

 

Prom
ote aw

areness through 
education on hum

an relations 
issues and increasing 
resources available to the 
public 

W
rite letters to editors and 

publish on C
ity w

ebsite 
 

 
 

D
evelop H

R
C

 page on C
ity 

w
ebsite to enhance 

understanding of the H
R

C
 and 

m
em

bers  

 
 

 

B
ring the public together for 

com
m

unity discussions and 
continue to conduct special 
m

eetings as issues arise   

 
 

 

C
reate com

m
ittees re N

ew
 

A
m

ericans, accessibility, m
edia 

relations, legislative issues    

 
 

 

B
) Events &

 A
ctivities 

 
 

 
 

A
ssist in the participation, 

creation and im
plem

entation 
of hum

an relations aw
areness 

events and cultural activities 
that em

phasize strength in 
diversity and the positive 
aspects in the com

m
unity  

S
erve as a reference for 

speakers on various topics 
dealing w

ith diversity and 
discrim

ination 

 
 

 

C
reate a com

m
unity calendar of 

m
ulti-cultural events 

 
 

 

C
ontinue M

LK
 D

ay, W
elcom

ing 
W

eek, picnics, festivals, fair 
housing education  
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G
O

A
L 3: 

W
hat W

e N
eed to D

o 
R

esources/G
oal in Tim

e 
C

urrent Status 
Leadership 

Encourage adherence to Federal and State civil rights law
s 

A
) Partnerships 

 
 

 
 

Identify new
 and existing 

hum
an relations resources 

and stakeholders, m
aintain 

relationships, and strengthen 
existing law

s and 
enforcem

ent m
echanism

s   

D
evelop a partnership w

ith 
F

a
rg

o
’s

 p
riv

a
te

 a
n

d
 p

u
b

lic
 

schools 

 
  

 

S
trengthen relationships w

ith 
liaisons and stakeholders 
(M

oorhead H
um

an R
ights 

C
om

m
ission, N

D
 D

epartm
ent of 

Labor and H
um

an R
ights, H

igh 
P

lains Fair H
ousing C

enter, 
N

D
S

U
, Fargo P

olice D
ept, 

com
m

unity organizations) 

 
 

 

B
) R

ecognition &
 R

esponse 
 

 
 

 

A
cknow

ledge and encourage 
positive hum

an relations 
activities and prom

ptly 
respond to hate and critical 
issues as they arise in the 
com

m
unity 

R
ecord and report the success 

and perform
ance of the H

R
C

 
 

 
 

U
pdate the hate crim

e/hate 
literature prevention and 
response  

 
 

 

P
repare m

aterials/tem
plates to 

be used w
hen responding to 

critical issues (letters, contacts) 

 
 

 

C
ontinue Fargo H

um
an 

R
elations A

w
ards 

 
 

 

      O
ther exam

ple activities   
 

C
onduct prim

ary research on local hum
an relations issues (focus groups/survey)   

 
W

ork tow
ards the developm

ent of a cultural center 
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City of Fargo  
Human Relations Commission 

 

Ordinances and Bylaws 
 

 
 

City Ordinances 

 
Powers and Duties.  The Human Relations Commission of the City of Fargo was established by 
Fargo Municipal Code Article 15-02, which includes the powers granted and providing that the 
Human Relations Commission shall: 
  

A. Recommend to the board of city commissioners, from time to time, action and programs 
in furtherance of the purpose of the Human Relations Commission as described in this 
article.  

B. Consult and advise with public officials and agencies and with private individuals and 
organizations to provide education regarding civil rights. The commission may, in its 
discretion, assist aggrieved individuals, but such assistance shall consist of information, 
guidance and, in its discretion, conciliation and mediation services.  

FMC §15-0205.   

Advisory Role.  The Human Relations Commission shall be advisory in nature and shall submit all 
reports and determinations to the board of city commissioners of the city of Fargo. Final 
authority shall be in the board of city commissioners. FMC §15-0206. 

Purpose.  The purpose of the Human Relations Commission “…is to promote the acceptance 
and respect for diversity through educational programs and activities and to discourage all 
forms of discrimination on the basis of race, color, religion, sex, national origin, age, the 
presence of any mental or physical disability, status with regard to marriage or public 
assistance, participation in lawful activity off the employer's premise during nonworking hours 
which is not in direct conflict with the essential business-related interests of the employer or 
sexual orientation.”  FMC §15-0201. 

Number of Members—Term of Members—Appointment of Members—Filling Vacancies.  The 
Human Relations Commission shall consist of nine members, who shall be appointed by the 



president of the board of city commissioners, subject to confirmation by the Board of City 
Commissioners. The terms of office of such commissioners shall be as follows, to wit: three 
members who shall serve until July 1, 2001; three members who shall serve until July 1, 2002; 
and three members who shall serve until July 1, 2003. At the expiration of the terms of the 
members as aforesaid, members shall be appointed for three-year terms. If a vacancy occurs 
otherwise then by expiration of a term, it shall be filled by appointment for the unexpired 
portion of the term. Notwithstanding the expiration of a member's term, such member may 
serve until his or her successor has been appointed and qualified.   FMC §15-0202. 

President of Human Relations Commission—Meetings—Record to be kept.   The Human 
Relations Commission shall elect its president for a term of one year from among the appointed 
members and shall hold regular monthly meetings. The commission shall keep a record of its 
resolutions, findings and the determinations and such record shall be a public record. The 
commission may appoint such subcommittees from among the appointed members as it may 
be necessary for its work.  FMC §15-0203. 

Goals of Commission.  The goals of the Human Relations Commission are:  

A. To provide leadership in the areas of civil rights.  

B. To encourage and educate the public in the promotion of civil rights.  

C. To identify issues of principal concern to members of the community in the area 
of civil rights and to recommend priorities and objectives to the board of city 
commissioners.  

D. To encourage adherence to federal and state laws regarding civil rights, including 
Chapter 14-02.4 of the North Dakota Century Code, through education, conciliation and 
mediation.  

FMC §15-0204. 

_____________________________________________________ 

Upon motion made, seconded and approved by the members of the Human Relations 
Commission, and upon approval of the same by the Board of City Commissioners of the City of 
Fargo, the following are the Bylaws of the Human Relations Commission. 
  



Bylaws 

 
Article I – Mission Statement: 
The Fargo Human Relations Commission works to promote acceptance and respect for diversity 
and discourages all forms of discrimination. 
 
 
Article II – Human Relations Commission Meetings 
 
2 Regularly scheduled meetings of the Human Relations Commission shall be held on the    

third Thursday of every month at 12:00 p.m. in the City Commission Chambers at Fargo City 
Hall or such other location as may be established by the Chair of the Commission or by the 
staff liaison. 
2.1  All Meetings of the Commission will be open to the public as is defined by the North 

Dakota Open Meeting Law, N.D.C.C. §44-04-17.1 et seq. 
2.2  All meetings shall be governed by Robert’s Rules of Order and these bylaws. In the 

event of an interpretive conflict between Robert’s Rules of Order and the bylaws, the 
bylaws take precedence. 

2.3 Action by the Commission can only be taken if there is quorum present. For purposes of 
taking action by the Commission, a quorum shall consist of a majority of appointed 
members of the commission.  [For purposes of meeting the North Dakota Open Meeting 
Law requirements, a quorum is one-half, or more, of the appointed and seated 
Commissioners.  N.D.C.C. 44-04-17.1subs. 15.] 

2.4 Decisions of the Commission shall be determined by a vote of the majority of those 
members present at the meeting.  

 
Special Meetings: 

2.5 Special meetings may be convened by the Commission to conduct urgent business to a 
request by the Mayor or City Commission.   

2.6 In addition, special meetings may be called by the Chair, the Vice Chair in the Chair’s 
absence, or upon request of three (3) members of the Commission. 

 
Article III – Attendance 

 3.1  Commission members shall attend all meetings. In the event that a member cannot be 
 present, that information shall be communicated to the city staff liaison, at the earliest 
 opportunity.  

3.2 In the event a member has three unexcused absences within a calendar year, the 
 Commission, by majority vote of the remaining members, may recommend the 
 termination of the appointment of said member to the Board of City Commissioners. 

 
 



Article IV – Amendment of Bylaws 

4.1  Proposed amendments to these bylaws may be presented at any meeting of the 
 Commission for consideration at the next regularly scheduled Commission 
 meeting. 

4.2 The bylaws may be amended by an affirmative vote of a majority of seated members of 
 the Commission and subsequent approval by the Board of City Commissioners.  
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